Session 1 – Recognizing Yours and Others’ Leadership Strengths 

Use the scale below to indicate your opinion on each of the following statements.

  1 (strongly disagree)  2 (disagree)  3 (neutral)  4 (agree)  5 (strongly agree)

1.	This session on leadership was relevant to what I do on the job.	______

2.	This session provided me with new information or expanded my
	previous knowledge of leadership.						______

3.	The exercises or case studies provided examples that were realistic
	to my job and leading others.							______

4.	I had the opportunity to practice skills during the session.		______

Instructor and Format Effectiveness

5.	Instructors were well prepared and organized			      ______

6.	They displayed an appropriate level of knowledge about the session
content       									______							
7.	They provided constructive/helpful coaching and feedback		______

8.	The virtual format set a “learning environment” requiring presence
      and curiosity, honoring, respecting and building on each other’s’ work and
development									______

Continuous Growth

9.	What would you suggest to improve your engagement and learning
      in this virtual environment?


10.   What will you start doing immediately when you return to your job?

	
11.	What, if anything, will prevent you from applying what you learned in this leadership development to your job?
 







12.	What topics would you have liked more information about?


13.	What topics could have been eliminated or covered in less depth?


14.	 Other feedback?
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