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#4: Voluntary 
Amendments to H&W 
Section 125 Adoption 

Agreements

■ Option to extend benefit 
coverage in the event of 
furlough.

■ Option to opt-out of expanding 
definition of Qualifying 
Medical Expenses under FSA 
to cover OTC drugs.



#3: Living Your 
Best Life

■ Rebrand to remove 
stigmatism toward mental 
health.

■ Participant webinar.

■ One-click to Anthem EAP:
– Upgraded website; 

bypasses VBA log-in.
– Consider adding tile to 

your communications 
and/or signature line.

http://vba.informz.net/z/cjUucD9taT05MzE0Nzg3JnA9MSZ1PTExMjA5NDk5ODYmbGk9NzY2OTk2OTE/index.html


#2: Contribution Health 

■ New vendor for Sec. 125, 105(h), 
129 Non-discrimination testing.

■ Data will be compiled from bswift by the VBA 
Benefits Corp and Contribution Health will 
complete all required testing for each 
employer.

■ Results and recommendations will be provided 
for each employer.

■ Please contact Bobbi Weimer for any 
questions

mailto:bweimer@vabankers.org


#1: Returning to Work Resources

■ VBA (top) resource page for 
return to workplace 
resources.

■ MMA (bottom) guide for best 
practices and strategies for 
returning to work. 

Click Here to Download 
Return to the Workplace 

Considerations

https://mma.marshmma.com/e/644133/ace-Considerations---Final-pdf/kj6v6/199218771?h=37jDDad9pP1sWiYz8Tn0tKwsePBoRa6D05_cOBQx-AM
https://mma.marshmma.com/e/644133/ace-Considerations---Final-pdf/kj6v6/199218771?h=37jDDad9pP1sWiYz8Tn0tKwsePBoRa6D05_cOBQx-AM
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