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Today, we activate a 
movement across sectors 
that is diverse and broad and 
seeps into every aspect of 
daily life. We are connecting  
and fueling opportunity for 
young people everywhere 
they are from schools to 
workplaces and beyond. 
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When you hear the word 
Mentoring, what comes to mind?
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Connect
Focus Grow
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Have You Ever…?
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GROUP ACTIVITY
§Why Are You Here Today?

Name Something You’ve Done Wrong or Failed At This 
Week.
Name one thing you’ve done this week that wasn’t 
mandatory, just enjoyable. 
Name a time this week where you have asked for help?
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Questions to consider…

§What assumptions am I making?
§Why do I think that?
§What does the data tell me?
§What am I missing?
§Can you tell me more?
§What do I need to make a decision?
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BREAK
5 minutes



The Five Whys
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Goals Support Worksheet
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Goals Support Questions
§What are some concrete goals you can set to foster 

the best possible supportive relationship with 
mentees/interns/youth employees?

§How can you support them in the goals they have set 
for themselves?
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Connect Focus
Grow
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Clap and Stop
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Focus
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“…Death Valley isn’t dead. It’s dormant.  Right beneath the surface are these seeds of possibility 
waiting for the right conditions to come about…if the conditions are right, life is inevitable.  The 
real role of leadership…is not and should not be command and control. The real role of leadership 
is climate control, creating a climate of possibility.  And if you do that, people will rise to it and 
achieve things that you completely did not anticipate and couldn’t have expected.” 
(Sir Ken Robinson)
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STAFF EMAIL ADDRESS HERE 

Online Mentoring Portal:
AFFILIATE Talent LMS URL HERE (if applicable)


