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diversity, equity, and inclusion through webinars and vendor tools and resources. To further promote 
occupational wellness, the Company offers a recognition program and learning and development 
opportunities. 

 
Mental Health Awareness 
 
Because the stigma associated with mental illnesses in the workplace can impact whether or not an 
employee seeks support,  endeavors to break the stigma and promote mental health awareness in 
the workplace and in the community. Efforts include the Company’s Mental Health Week, donations to 
mental health charities, and continual education for employees as listed above. 

 
Employee Rights to Privacy 
 
Your mental health condition is confidential information. Your confidential information will not be shared 
with any individuals other than your manager and Human Resources, unless deemed necessary to 
facilitate a reasonable accommodation. Any request for reasonable accommodations will be reviewed and 
approved by your manager and HR. In the event your request for reasonable accommodation can only be 
granted with the help and support from another party, written approval from you will be required before 
confidential information can be shared with said party. 

 

Who needs to know? 

 Manager – You communicate daily with your manager. This daily interaction has the potential to play 

a large role in your well-being and the impact your work has on your mental health condition. 

 Human Resources – HR will maintain documentation of your mental health condition and request for 

reasonable accommodations separate from your personnel file to maintain confidentiality. 

 

If you have questions regarding this policy, please contact Human Resources or your manager. 




