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“Official” Definition

https://www.ctsi.ufl.edu/files/2016/02/Fillingim_Mentor-Presentation-for-T32-Workshop-1-1.pdf
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Characteristics 
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https://www.ctsi.ufl.edu/files/2016/02/Fillingim_Mentor-Presentation-for-T32-Workshop-1-1.pdf
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Mentees Responsibilities

https://www.td.org/newsletters/atd-links/make-the-most-of-mentoring-meetings
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Mentor
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Structuring Interactions
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Mentoring SWOT
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Mentoring SWOT
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Ongoing Meetings
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Framework for Ongoing Meetings
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Frame the Conversation
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Understand the Current State
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Explore the Desired State
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Lay Out Plan of Success
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Misguided Guidance: 
12 Mistakes Mentors Should Avoid
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Resources
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https://www.forbes.com/sites/deniserestauri/2016/09/06/kat-cole-knows-how-to-stay-positive-and-let-go-of-failures/
https://www.themuse.com/advice/the-secret-to-getting-feedback-that-you-can-actually-use
https://www.td.org/newsletters/atd-links/make-the-most-of-mentoring-meetings
https://www.ctsi.ufl.edu/files/2016/02/Fillingim_Mentor-Presentation-for-T32-Workshop-1-1.pdf
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Libby Dishner, Partner
libby.dishner@crescocoaches.com

(804) 564-2299

Cresco Coaching & Consulting 
306 St Davids Ln, Suite 101 
Richmond, VA 23221
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http://crescocoaches.com



